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Example Questions for Interview Panels for the ASEN Position

Advanced Skills Enrolled Nurse interview.

It is suggested that a maximum of a 30 minute interview could include a 10 minute scenario written exercise.

Client Assessment 

1. What steps/patient analysis techniques are required to undertake an assessment of a client recently admitted, and what is the most complex assessment you have undertaken in the past to support your knowledge and understanding? 

2. A client complains of [specify condition] what are the first steps required before you discuss the assessment data with the Registered Nurse and health care team?

Care Management 

Planning

3. Can you give at least two significant examples of where you have contributed and planned appropriate care for clients with [specify condition] that you have undertaken recently and what was the outcome with these examples?

4. Following the previous question what were or are the important elements that must be included in any discussions with the Registered Nurse and health care team? And what information at a minimum must be documented to support your discussion?  (Panel to include minimum responses required for short listing)

Implementation 

5. Can you give an example of how you have implemented best practice when performing complex clinical and nursing interventions to assist clients with [specify condition] to attain and maintain optimal health?  

6. Scenario based question to demonstrate prioritisation skills – 15 minutes in question. (5 minutes to read – 10 minutes to prepare a care strategy to be spoken to first to panel at question 6 and handed up later).  

A one page document that provides an outline of a typical health service/unit with 5 clients with [specify conditions]. 

Briefly describe each client condition and the care required.  How would you go about prioritising and managing nursing interventions for clients to address individual needs and re-prioritise care of each clients in order of priority? 

Evaluation

7. What would you do if faced with a client with [specify condition] who has an increase in their [specify parameters].  What modifications in care are required in this case in consultation with the Registered Nurse and health care team? 

Leadership Responsibilities

8.  Can you give an example of when you have recently provided support to peers and colleagues, and what was the outcome with this example?
9. Can you give an example of conflict situation in your work environment, what action did you take and what was the outcome of this example? 
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Appendix 4





Example ASEN Interview Panel Questions








The following sample questions are examples of interview questions for the position of ASEN. They are examples only and should be adjusted to represent the level of service the ASEN will be providing specific to the health service/unit. The questions reflect the domains in which the ASEN has demonstrated advanced skills and knowledge in client/patient assessment, care management and leadership responsibilities.(1). 





The recruitment good practice guide provides valuable information to support best practice processes for recruitment and will assist panel members with question design related to the ASEN role. This document can be found at:


�HYPERLINK http://www.espi.sa.gov.au/files/Recruitment_good_practice_Guide.pdf ��http://www.espi.sa.gov.au/files/Recruitment_good_practice_Guide.pdf�





Recruitment, attraction, retention guidance and additional workforce development information can be found at �HYPERLINK http://in.health.sa.gov.au/lri/Default.aspx?tabid=225 ��http://in.health.sa.gov.au/lri/Default.aspx?tabid=225�
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